Employment Law: 
Paid Sick Days
Bill Number: 

A.B. 1000

Status:


On hold
Sponsor(s):

Assem. Fiona Ma; Assem. Nancy Skinner

This bill would require employers to provide employees with paid sick days on or after the employee’s 90th day of employment, for diagnosis, care, or treatment of health conditions of the employee or a family member, or for leave related to domestic violence or sexual assault. Employers would be prohibited from discriminating against, retaliating against, or firing an employee who requests paid sick days. For more information, go to: http://www.paidsickdaysca.org/learn/AB1000_Introduced.pdf. 
