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Existing law, the California Family Rights Act (CFRA), requires employers with 50 or more employees to provide eligible employees with up to 12 weeks of protected, unpaid leave from work during any 12-month period to (1) care for an employee’s parent, spouse, or child with a serious health condition and (2) bond with a child born to, adopted by, or placed with the employee.  A.B. 849 would amend CFRA by changing the definition of “child” to include adult children and allow workers to take leave to care for extended family members like siblings, grandparents, grandchildren, parents-in-law, or domestic partners with a serious health condition. For more information about A.B. 849, go to: http://info.sen.ca.gov/pub/09-10/bill/asm/ab_0801-0850/ab_849_bill_20090226_introduced.pdf.  
